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Europe, Africa & Middle East, Land Region (EAL)

Corporate Identity

Neue Farbgebung und Anwendung fir
unser Firmenzeichen GECO-PRAKLA

Die Farbvielfalt (Blau, Schwarz oder auch
etwas anderes) hat mit einem BeschluB
unserer Zentrale Paris ein Ende gefunden:
ab sofort gilt Schlumberger Grau* als neue
Farbe flir die GECO-PRAKLA Gruppe.
Zusammen mit der neuen Farbgebung sind
auch Gestaltungsrichtlinien fir die Verwen-
dung unseres Firmenzeichens vorgegeben.
Briefbogen, Briefumschldge, Visitenkarten
werden in Zukunft so gestaltet, wie es oben
aufdieser Seite zu sehenist. Hierbei handelt
es sich um einen Outline-Stil, der Schriftzug
GECO-PRAKLA steht also positiv zwischen
Ober- und Unterlinie. Der bisherige “Balken”
in Vollfabe und mit negativem (weiBem)
Schriftzug GECO-PRAKLA ist unguiltig.
Fur Interne Formulare aller Art wird unser
Firmenzeichen ohne “Balken” verwendet.

Schiumberger

GECO-PRAKLA

Der Schriftzug GECO-PRAKLA steht unter
dem Schlumberger Zeichen.

Wichtig: aus praktischen (drucktechni-
schen) Grinden darf das Firmenzeichen
intern in Schwarz verwendet werden.

Bei Interesse kann die Notiz in vollem Wort-
laut in der Abteilung Public Relations einge-
sehen werden, hier liegt ebenfalls ein Mu-
ster der neuen Firmenfarbe Grau vor.

* Schlumberger-Grau wird nach der US-
Druckfarbenskala PANTONE mit der Nr.
403 definiert. Dies ist ein Mittelgrau in soge-
nannter warmer Farbgebung.

DO IT RITE!

Die besten durch ein Fachgremium aus-
gewahlten Vorschlage, die monatlich bei
uns eingehen, werden mit einem Preis
ausgezeichnet.

Gute Ideen werden in dem darauffolgenden
Monat inder Ausgabe von DO IT RITE ver-
offentlicht. (Die erste Ausgabe wurde gera-
de von EAL verteilt).

Die Idee von DO IT RITE ist es, alle Mitarbei-
ter auf den neuesten Wissensstand (z.B.
Problemlésungen, vorbeugende Wartungs-
schritte und anderer brauchbarer techni-
scher Information) zu bringen. Durch die
Weitergabe von Wissen und Erfahrung der
Trupps und dertechnischen Abteilung kann
besser vorgebeugt werden und die Qualitat
unserer Dienstleistung steigt.

Also liegt es nur noch an lhnen selbst!
Vielen Dank an die jetzigen und zukuUnftigen
Mitwirkenden.

....Jetzt haben wird Ihre ganze Aufmerksam-
keit fur uns gewonnen! :-

Das EAL RITE REPORTING Paket, wel-
ches im Januar beginnt, enthalt ein speziel-
les Berichtsformular.

Der SDR (System Defizit Report) sollte von
den Mitarbeitern verwendet werden, um
technische Vorschldge und Verbesserun-
gen (z.B. flr Ersatz oder Austausch der Aus-
rustung, Software-Programme oder Mate-
rialpflege) anzugeben.



PRAKLA-SEISMOS
at the end of 1991

We live in a dynamic world where the only
real thing that we can take for granted is the
factthat things are continuously changing. If
we don’t change with them then we begin to
lag behind our competitors and are no lon-
gerable to offer our clients the best value for
money.

That has up to now been the case with us at
PRAKLA-SEISMOS. Fortunately we now
know not only where we stand, but also
where we want to be. In this past year since
the purchase of a large part of PRAKLA-
SEISMOS by Schlumberger we have taken
a great hap towards our target - the job is
however not yet finished and the target
continues to vobe.

The good newsis, however,thatthe industry
in which we find ourselves is in an upturn,
and the parent company Schumberger be-
lievesininvestment for technology as its dif-
ferentiator fron the competitors

Schlumberger: “An international technical
company selling products and services that
improve the productivity of our customers.”
This single statement describes the compa-
ny and its mission. In carrying out our mis-
sion there are three values that serve to
focus our company culture and manage-
ment behaviour.

« Qurpeople, their motivation and dedication
to world wide customers, in a safe and
clean environment are our main asset.

» Ourcommittmentto technology and quality
is the basis for our competitive advantage.

«Our determination to produce superior
profits is the cornerstone for our future in-
dependance of action and growth.

The Schlumberger group as a whole is a

large one comprising 59.000 employees of

100 different nationalities working in 90 coun-

tries around the world.

There are two sides to the company: measu-

rements and Systems, and oilfield Services.

The latter one was recently re-organized

from two to three business units in order to

give the rapidly growing seismic Division
prominence within the group. In line with this
the corporate headquartes of GECO-PRA-

KLA moved from Stavanger to Paris coinci-

ding with the appointment of Dominique

Percevault as its president.

As already mentioned the Oilfied Services
group stands before a period of anticipated
growth. There are a number of reasons for
this. Firstand faremostis the price of oil. The
chart shows that historically as the demand
for oil grows the price increases with about
18 months lag. What we have seen in the
industry isadownturninthe price of oil which



began to reverse in 1989 and continues to
date. The reason forthe upward trend in the
price of oil lies in the fact that OPEC is once
again gaining strength as the diagram of the
worlds oil supply shows. What this means
for us is that the exploration and producing
budgets will be more favourably disposed
than they have been in the recent past. This
does not mean it willbe easy, since what this
recent past tought our clients was to expect
more for their money. It is precisely for this
reason that our mission statement relates
helping our clients produce more efficiently.
This does not happen by itself but as the
result of intelligent investment into R & D.
The chart shows just how much Schlumber-
gerhasinvestedinthe past, and also shows
the total that our ten largest competitors

have invested combined. The relationship of

the two clearly shows why it is that Schlum-

berger will continue to lead the field in tech-
nique. What this means for PRAKLA-SEIS-

MOS is the following:

* Like Schlumberger we believe in our peo-
ple. We have excellent employees.

* Our investment in technology through R &
Disthekey to long term profitablity. We are
at the beginning of a number of major pro-
grams that will ensure this.

* We have the elements to becoming suc-
cessful - People, Technology, and Custo-
mers.

It is now up to all of us to manage these in
harmony to generate profits to ensure our
independance for the future.

My brief address would not be complete
without a few words about the 1992 Busi-
ness Plan. In summary we stand before an
anticipated growth of 17,7 % for EAL as a
whole. The major increase of which is attri-
butable to the increasing trend of 3D Acqui-
sition.

Our challenge remains in being able to
maintain our cost basis under control. While
itis reasonableto expectincreasesin salery
andin the price of the materials that we use,
it should also be reasonable to expect our
management to manage the relativity of re-
venue and cost developments that lead us
back to profitability.

As already mentioned, the path is long, yet
| am pleased to report that as a comparitive
basis 1991/92 we have a plan that notwith-

standing R & D would have shown profit in
1992. However, to sustain long term profi-
tability it requires significant R&D expendi-
tures. It will therefore come as no surprise to
you that we are increasing our 1992 expen-
ditures to over ten million dollars, which
when taken into account means that our
bottom line remains in the red - but we know
why and consider it as an investment in the
future.

| look forward to meeting that future with you
and in the name of GECO-PRAKLA thank
you foryour supportand contributionin 1991,
and wish each and everyone of you success
in 1992.

Tom Blades
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“Hello, GECO-PRAKLA..." can be heard
when the operator answers the phone at
the former PRAKLA-SEISMOS AG.
Obviously we become aware of being in-
tegratedinto Schlumberger, precisely into
the responsibilities of GECO-PRAKLA.
While thinking of PRAKLA-SEISMOS or
as our dutch collegues say - Delft Geo-
physical - reality of GECO-PRAKLA has
already caught up with us. Suddenly we
realize adjusting our minds to the new
organization structure of GECO-PRAKLA
appears to take longer than allowed. Of
course, such processes take their time
and each of us has to find their own way
of becoming firm with the fact that we are
part of aworlwide business. Decisions are
not only made in Hanover but also at the
headquarters of GECO-PRAKLAin Paris.
Being integrated into the Schlumberger
group enables us to set up totally different
company structures and provides better
chances to control and expand our activi-
ties.

Thischange, however, means atthe same
time that in future we will have to work
more internationally than we did before.
To begin with, the language, the interna-
tional “official language”, is English which
is well-suitable as basis for international
communication.
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Moreover, we will increasingly work toge-
ther with colleagues and supervisors of
other nationalities.

For many of us assignments and shiftings
to other sectors of GECO-PRAKLA and
Schlumberger and so to other countries
become more likely.

Internationality, onthe other hand, means
enlargement, i.e. new job chances as our
business rests on a broader basis and en-
richment in terms of family and friends.
Going along with these changes, PRA-
KLA-SEISMOS as part of GECO-PRA-
KLA will become different. Furthermore,
in this context internationalization means
that individual companies and employees
of various nationalities can bring in their
strong points above all. There will certain-
ly be problems with that. Therefore we
have to have an open dicussion weighing
the pros and cons of merging this way.
Changes like those we are just being con-
fronted with on the way to GECO-PRA-
KLA require intercultural thinking and
mutural understanding.

This does not mean adjustment for it's
own sake but introducing our values as
Prakla-Seismos and Geco-Prakls need
them.

It is up to us in what way we make use of
the changes at hand.



Internal company-proposal-system

As already talked about at the previous
company meeting we would like to promote
the internal company-proposal-system
(ICPS).

Due to re-organisation within Geco-Prakla
and colleagues becoming firm with new
functions, our ICPS has somehow been
neglected. Nevertheless proposals made
during this period have partly already been
carried out.

The ICPS has become a tradition. Since the
50’s all kinds of suggestions to improve e.qg.
work routine have been submitted and rea-
lized. This interest and high motivation of
employees has helped to improve workrou-
tine and to become more economical. This
important potential is especially needed by
Geco-Prakla. Sodon’t hesitate totell us your
suggestions or improvements when reali-
sing that some things can be organised
faster, more easily or more economically.

Since 1986 the ICPS has been organised
and supported by the company internal
agreement. This agreement sets up rules
how to proceed when suggesting improve-
ments and how they should be awarded. In
the following we would like to introduce
some extracts ofthe company internalagree-
ment. The entire regulations can be looked
at in the personnel dept. of Hanover and
Uetze as well as at the works council.

As arule of thumb remember suggesting im-
provements are e.g. ensuring more safety,
reduction of health damages or an increase
in company-image.

Generally, everybody or a group of employ-
ees, unless mentioned in § 5 section 3 Betr
VG e.g. attorneys can make a proposal.

The way you express your proposalin leftup
to you, although we recommend to use our
forms addressed to the personnel dept.
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We are planning to publish good proposals
in “Flr uns” or in the Geco-Prakla Repont.
For participation in ICPS we wish you to
have good ideas and remain until the next
edition of “Fuir uns” with a “GLUCKAUF” (cry
of “good luck™).

Integration into the Schlumberger-organiza-
tion provides better chances of expansion

TR
DO IT RITE

The best suggestions received each
month will win a prize. The choice will be
made by a group of technicians.

Good ideas may also be included in the
following month’s DO IT RITE NEWSLET-
TER. (First edition just distributed throug-
hout EAL).

The idea of DO IT RITE is to update every-
oneinthe company onthe latest solutions to
problems, preventative maintenance steps
and other useful technical information. By
distributing the knowledge and experience
of Crews and Technical Departments, more
preventative actions can be taken and we
can increase our Service Quality.
So, now its up to you! Thanks to all present
and future contributors.

EAL Land Support/Technique

.....NOW we’ve got your attention!

The EAL RITE REPORTING Packlage, to
be launched in January, will contain one
reporting form of particular interest.

The SDR (System Deficiency Report) is to
be used by any employee for technical
suggestions or requests for improvement/
upgrading/replacement of equipment, soft-
ware, maintenance manuals, etc...
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Corporate Identity

New color and use of our company logo
GECO-PRAKLA.

The variation of colors for our logo (blue,
black or something inbetween) came to an
end with a statement of our corporate head
Office Paris:

From now on our new company color is
Schlumberger Grey:

Together with this color decision also some
graphicrules are fixed forthe use of our logo.
Letterheads, stationaries, business cards
will carry the logo in the way shown above.
This is an Outline Style, the lettering GECO-
PRAKLA appears in positive letters bet-
ween two lines. The former used “bar” in full
colorand a negative (white) lettering GECO-
PRAKLA is not any longer valid.

Internal forms (any kind). For internal forms
our logo is used without ‘bar-lines’. The
lettering GECO-PRAKLA is positioned un-
derneath the Schlumberger logo.

Schlumberger

GECO-PRAKLA

Important: for practical reasons (printing,
copies) the logo may be used in black color.

If you are interested in the full wording of the
new policy you can order a copy from the
Public Relations Dept., also hereisasample
of the new GREY to be seen.

*Schlumberger Grey is defined after the U.S.
Printing Color Code PANTONE withnumber
403. It is a middle grey in a so called warm
tone.
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Personnel restaurant

By the way: Our restaurant offers good food
at reasonable prices. If you have not tried it
yet why don't you just come past and enjoy
our special offers and kind service.

As wedidinthe past we will also offer weekly
many different kinds of international dishes
in 1992. The menu is displayed at the ent-
rance of the restaurant. Please direct sugge-
stions, criticism or compliments to the works
council under the subject “Kantinenaus-
schuf3”.

Please note:

Unfortunately difficulties in cashing up have
occured in the past few months so we willin-
troduce a new system. Below you will find
some tips how to avoid errors.

Since a few weeks we have a color
copier (CANON color laser copier CLC
300). Mr. Lottmann, room 4090 is
responsible for the service (color
copies, overhead view graphs).



PERSONEN & PERSONLICHES

PRAKLA-SEISMOS GMBH
WIR GRATULIEREN

Zur Eheschlieung

Zur Tochter

Zum Sohn

Zu Zwillingen

Torsten Bernhofen
Joh.-Bernh. Oberheuser
Joachim Banik

Monlka Soester

(geb. Maier)

Patrick Laroche

Klaus Mangelsen
Torsten Bernhofen
Friedel Siever

Helnz Drieselmann
Rodolfo Ballestero
Andreas BuB

Deborah Denino-Thiessen
Hartmut Kress-Lorenz
Jirgen Malinowski
Harald Vogel

Glinter B6hm

Gerd Kathke

Zum zehnjéhrigen Dienstjublldum

Joachim Domurath
Herbert Ambrosch
Alois Feldmeier
Remhard Dettjes
Dirk Baade
Hans-Erich Hartwig
Michael Fluch
Thorsten Muller
Martin Roderfeld
Bernd Schotte
Ulrich Ossenkop-
Kirchner

Dr. Meinolf Knuever
Eugen Kril
Finn-Uwe Striimke
Gerd Jirgens
Lucien Waltl
Joachim Banik
Michael Grénemeyer
Herbert Merten
Manfred Walter
Bernd Schallhorn
Klaus Watermann
Werner Dinse
Gerhard Mros
Regina Schellenberg
Jirgen Beltermann
Bernhard Gilg
Gottfried Hempel
Jochen Baumm
Dieter Jelisnki
Doris Neitzke
Albert Schwammle
Frieda Seel

Harald Sidow
Hans-Walter Kuche

Gerhard Nee

Alfons Nowak
Norbert Schwenke
Manfred Bollersmann
Helns Holdorf

Rita Damrath

Ronald Knospe
Gabrlele Ristig
Dietrich Roth

Hans Motz

Karl-F. Borcherding
Antoinette Kril
Berndt Stahnke
Emanoil-Stefan Zah
Meinhard Mueller
Magdalene Herod
Gabriele Brauer
Friedrich Kramer
Nazmi Yildimir
Heinz Jepsen

Ralf Brauning
Manfred Funk
Markus Helle
Volker Peters

Udo Wiens

Katrin VoB

Dieter Gloede
Gerhard Tunger
Wolfgang Heller
Jorg Kalweit
Thomas Weiler
Forolfo Ballesteros
Peter Fritzsche
Friedhelm Becker
Peer- Andre Lutz
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Jorg Fahlbusch
Gunther Schmidt
Wolfgang Séder

Peter Gurt
Dr. Wolfgang Laake

Arthur Winkler
Wolfgang Méller

Dr. Jens Thiessen

Danlel Franken
Rolf Rainer Fabisch
Franko Dettmer
KL.-Christian Fischer

Wilhelm Schliesing
Kerstin Troegner
Heinz Waldhoff
Carola Telek
Hans-Jilirgen Baltruschat
Ludwig lagershausen
Heyo Polimann
Werner Steffen
Relner Traxel

Erich Fierens
Herbert Grande
Klaus Michaeli

Karin Rosseburg
Peter Sommer

Heine Kueken

Heinz Drieselmann
Rainer Schmidt
Manfred Polley
Zbigniew-Tadeusz Bzowski
Hildegard Bludau
Klaus Kotzem
Bernhold Schlender

Hans-Joachim Seibel
Ulrich Volker
Werner Nowak
Wilfried Bellger
Rainer Fabisch
Refik Oezsen
Norbert Schoffa
Hermann Stelzer
Hans-Dieter Beisner
Rolf-Hartwig Furche
Norbert Keppler
Hans-Peter Mueller
Alwine Harz

Bernd Kuehbach
Alban Meiser

Helnz Wichmann
Wolfgang Barteck
Franz Butterbrodt
Frank Palzer

Harald Frey
Gerhard Sander
Heinz Tramborg

Zum 25jahrigen Dienstjubildum

Siegfrled Brosch
Manfred Rasper
Jochen Weber

Horst Lottmann

Luis Langarita-Barca
Marie-Luise Lucassen
Manfred Fessler
Jiirgen Dettmann
Wolfgang Kosakowski
Claus Tietze

Dr. Rolf Schulze-Gattermann

Manfred Morawe
H.-P. Schroeder
Heinz Mueller
Helfried Arnetzl
Burchard Schmidt
Peter Staehlin
Herwig Goebel
Gerhard Fromm
Lutz Scheele

Fred Hartner
Hans-Herwald Meyer



Im Jahre 1991 sind nachstehend aufgefiihrte ehemalige
Mitarbeiter der PS GmbH in den Ruhestand getreten

Johann Alber

Sikru Bireclkligil
Hans-Martin Caspar
Hermann Eckhardt

Dr. Ludwig Erlinghagen

Heinz Nikolka
Dieter Puvogel
Raymond Renault
Reinhold Schmuhl
Glinter Schnake

Horst Ebers Hans Schweers
Martin Heim Werner Stille
Erwin Jager Ewals Wanzek

Werner Weeke
Matyas Waelgl
Fritz Wodtke

Hannelore Kischer
Horst-Giinter Kéhler
Hans-J. Kérner

Wir trauern um nachstehend aufgefiihrte Pensionare:

Helmut Greve, 67 Jahre

Gerhard Kossenhans, 72 Jahre
Glinter Schumann, 63 Jahre

Ruth Hoeffer-Schreyer, 71 Jahre
Dr. Julius Krousky, 86 Jahre

Carl Wittig, 89 Jahre

Dr. Hans-Jilrgen Trappe, 61 Jahre

Wir trauern um unseren Mitarbeiter

Michael Bibus, 49 Jahre

PRAKLA -SEISMOS GEOMECHANIK GMBH
WIR GRATULIEREN

Zur EheschlieBung Ingo Rockstroh

Helnrich Berkhan
Wolf-Dieter Grabandt

Zum Sohn

Hans-Heinrich Heineke
Karin Manner

Helmut Wrede

Folker Schwagmeyer

Zur Tochter
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WIR WUNSCHEN ALLEN MITARBEITERN
EIN FROHES WEIHNACHTSFEST
UND EIN ERFOLGREICHES 1992
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TO ALL COLLEGUES

A MERRY CHRISTMAS
AND A SUCCESSFULL 1992

FUR UNS -Redaktion
Public Relatios - EAL
Jirgen Henke
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